
Internships contribute to workforce development 
and opportunities that provide benefi ts for student 
interns and cooperatives alike. Students develop 
workplace skills as they learn about and work at 
co-ops’ facilities in central and western Kansas, 
while the co-ops benefi t from having qualifi ed 
candidates for future employment.
Realizing the value of internships, several 
of Sunfl ower’s Members—Victory Electric 
Cooperative, Lane-Scott Electric Cooperative, 
Western Cooperative Electric, and Pioneer 
Electric Cooperative—offer paid internships. The 
distribution cooperative intern programs typically 
focus on lineman positions. 
Interns are expected to actively participate in the 
tasks at hand, not just observe how cooperatives 
get the job done. 
Jerri Imgarten, Victory’s manager of marketing 
and communications, offered good advice for 
cooperative interns: “You never know what 
projects you may be asked to assist with, so 

be prepared to ask lots of questions and be as 
fl exible as possible.”
Sunfl ower has participated in an internship 
program for more than 20 years. Candidates must 
be 18 years of age or older and preferably be 
enrolled in school.
The hiring of a Sunfl ower intern works much like 
the hiring of a regular employee. Human resource 
personnel go to career fairs and/or post jobs on 

college job boards and give prescreen interviews 
before conducting onsite interviews. 
Most interns apply for a paid three-month stint 
during the summer; however, if there is a demand, 
positions open at other times of the year. On 
average, Sunfl ower hires 13 interns each year. 
Some are hired long term.
To help students make the transition from school 
to work easier, Sunfl ower staff helps out-of-area 
interns fi nd housing options. Some interns have 
lived together to split expenses. 
The most common internships are in the 
areas of computer systems, human resources, 
substation technician, transmission technician, line 
technician, member services and external affairs, 
fi nance and engineering.
To inquire about the availability of internships 
at one of the cooperatives, visit sunfl ower.net, 
victoryelectric.net, westerncoop.com, lanescott.
coop or pioneerelectric.coop.
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G&Ts, distribution co-ops take on different roles in serving you
co·op·er·a·tive
:  (adj.) willing to be helpful by doing what someone wants or asks for
: (adj.) involving two or more people or groups working together to do something
: (n.) relating to a business or organization that is owned and operated by the people who 

use its services
These simple defi nitions describe the benefi cial relationships between Sunfl ower and 
Mid-Kansas, providers of wholesale generation and transmission services (also known 
as G&Ts), and our Members—distribution electric companies that serve in central and 
western Kansas. 

How It All Began
By the mid-1950s, six western Kansas distribution cooperatives were facing a rapidly 
growing demand for electricity. Meeting those energy demands would require a large 
investment in electric generating resources coupled with a high-voltage transmission 
system. It soon became apparent that together they could accomplish more than each 
could individually. In 1957, they formed the G&T now known as Sunfl ower Electric 
Power Corporation, a wholesale generation and transmission company operated as a 
cooperative. Sunfl ower’s members are Lane-Scott Electric Cooperative, Inc., Dighton; 
Pioneer Electric Cooperative, Inc., Ulysses; Prairie Land Electric Cooperative, Inc., Norton; 
The Victory Electric Cooperative Association, Inc., Dodge City; Western Cooperative 
Electric Association, Inc., WaKeeney; and Wheatland Electric Cooperative, Inc., Scott City.
Fast forward 48 years. In 2005, Sunfl ower’s Members again recognized the advantage 
of working together. They formed Mid-Kansas Electric Company to purchase the assets 

of the Kansas Electric Network 
of Aquila, Inc., which provided 
additional wholesale generation and 
transmission to serve our members 
with reliable power at the lowest 
possible cost. The Mid-Kansas G&T 
not only brought more wholesale 
services to the system, but it also 
allowed more Kansans to experience 
the cooperative business model. 
Mid-Kansas’ members include Lane-
Scott Electric Cooperative, Prairie 
Land Electric Cooperative, The Victory 
Electric Cooperative Association, 
Western Cooperative Electric 
Association, Wheatland Electric 
Cooperative and Southern Pioneer 
Electric Company, a subsidiary of 
Pioneer Electric Cooperative. 
What’s Different?
The roles of Sunfl ower and Mid-Kansas are in some respects quite different from 
our Members’ roles. Sunfl ower and Mid-Kansas generate power or purchase it from 
other sources to provide wholesale electricity to our Members across a super-highway 
transmission infrastructure. We don’t supply services to consumers at the end of the 
line. That is the role of the distribution co-ops—to deliver electricity to their members, 
commercial and residential electric consumers. The distribution co-ops use transformers to 
step down the high-voltage energy supplied by Sunfl ower and Mid-Kansas to deliver lower- 
voltage energy via their distribution lines. 
What’s the Same?
Although the roles of Sunfl ower and Mid-Kansas differ from those of our Members, our 
important similarities set us apart from other electric utilities: we are private, independent, 
not-for-profi t entities owned by the Members we serve. You could say cooperatives 
epitomize democracy because each member has one vote, and each vote helps to 
democratically elect the governing boards. That’s right . . . the people at the end of the 
line own their distribution co-ops, which, in turn, own their G&Ts. That is why G&Ts and 
distribution cooperatives often work together to build, repair, or maintain their combined 
electrical systems. Whereas investor-owned utilities are tasked with making a profi t for 
their stakeholders, cooperatives strive to keep costs as low as possible for their members.
The Co-op Advantage
Sunfl ower and Mid-Kansas, along with our Members and those they serve, belong to a 
cooperative network that serves an estimated 42 million people in 47 states, provides 12 
percent of the nation’s meters, and owns and maintains 42 percent of the nation’s electric 
distribution lines. This nationwide network provides competitive electric rates even though 
they serve an average of 7.4 consumers per mile of line compared to publicly owned 
utilities, which average 48 consumers per mile of line. That’s not all. Many electric co-ops 
are involved in political advocacy; community development and revitalization projects, 
including small business development and job creation; and sponsorship of community 
events. In addition, a concern for the communities in which they serve leads co-ops to 
support community projects, such as the improvement of water and sewer systems, 
construction of broadband networks, and delivery of health care and educational services. 
How do co-ops accomplish all this? It’s the cooperative difference…members who value 
having a voice, members who want an electric utility that makes every decision with the 
best interest of those they serve in mind, and members who know that, yes, more can be 
accomplished when everyone works together.
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Job training provides road to success
Internships emphasize workplace skills and experience

“You never know what projects 
you may be asked to assist with, 
so be prepared to ask lots of 
questions and be as fl exible as 
possible.”

—Jerri Imgarten,
 Victory Electric

Bringing Electricty to You

Our 
Generation

Sunfl ower and Mid-Kansas 
deliver electricity via high-voltage 
transmission lines to substations 
that step down voltage required by 
our Members’ distribution systems.

Using a mix of traditional fuel sources—coal and natural 
gas—electricity is effi ciently and affordably generated at 
Sunfl ower’s and Mid-Kansas’ generation plants. Power 
purchase agreements with other producers give us 
access to renewable generation, including hydropower 
and wind energy. 

Transmission & Substation

Member Systems

Sunfl ower’s and Mid-Kansas’ Member 
co-ops utilize distribution lines to carry
electricity to homes and businesses.

Our 
Generation

Electric cooperative members of all ages are spending 
increasing amounts of their time online. Digital 
Trends reported in June that the average American 
spends 4.7 hours on his/her smartphone each day, 
and those between the ages of 25 and 54 have the 
highest usage. The 2015-2016 National Survey on 
the Cooperative Difference reported that more than 
half of co-op members aged 65-74—and more than 
one-third of those 75 and older—own either a desktop 
or laptop computer, as well as have a smartphone. 
This increase in digital consumption highlights how a 
cooperative’s ability to connect with members online is 
becoming increasingly important.

Digital mediums provide great potential 
for keeping co-op members informed
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For many years, Sunfl ower has supported rural 
development efforts in central and western 
Kansas by serving as a resource partner for the 
region. Resource partners are organizations that 
support the efforts of community and business 
programs through volunteerism, fi nancial 
resources, knowledge and expertise. This level 
of commitment to communities can be found 
in many areas throughout Sunfl ower’s service 
territory, and we are always thrilled when new 
resource partners enhance the ability to serve 
our communities. 
A new organization based in Norton, Kan., has 
been formed to foster economic development 
and innovation with the intent to reverse the 
population decline within 26 northwest Kansas 
counties. 
Initially funded by the Dane G. Hansen 
Foundation, Logan, Kan., the Northwest Kansas 
Economic Innovation Center, Inc. (NWKEICI) will 
gauge its success by the health of businesses 
and communities it serves and the ability of 
families and individuals to move back to the 
region to seize opportunities that may not exist 
at present, according to Scott Sproul, CEO and 
president.
During the organization’s fi rst months of 
operation, one-on-one meetings throughout 
the region, organizational presentations and 
strategic business meetings have helped the 

organization assess the needs of businesses 
and communities.
“The number one issue we see is ‘How do we 
access the skilled labor or talent pool to add 
value to an existing company or community?’  
We also see the great need for succession 
planning of businesses in the near future,” 
Sproul said.

To address those concerns, NWKEICI is 
developing new programs. To help businesses 
fi nd qualifi ed employees, the Career and 
Business Pipeline is being developed. 
NWKEICI is also developing a program to help 
communities integrate their community leaders 
into powerful programs relating to business 
mentorship and a business concierge concept. 
In addition, a media package that includes a 
strong web and social media presence will be 
available soon.
Sproul, a Norton native, is optimistic about 
northwest Kansas’ economic future. “The fact 
that all other regions of the Midwest compete 
over the talent pool that is grown and educated 
here in northwest Kansas is inspiring. It is up 
to us to bridge the gap of available needs with 
potential resources. I view this as challenging, 
not impossible. I’m up for the challenge but 
know that I can’t do it alone. Knowing good, 
hardworking individuals who live in northwest 
Kansas and believe the same thing that I do 
makes it easier and more inspiring to keep doing 
what I’m doing.”
The mission of the NWKEICI aligns well with 
rural development efforts Sunfl ower has 
supported for many years. Having another 
partner in the area so passionate about rural 
Kansas will only benefi t the communities we 
both serve. 
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ELECTRIC COMPANY, LLC
neighbors serving neighbors

Mid-Kansas

In 1957, six rural electric distribution cooperatives formed Sunfl ower to provide wholesale generation and 
transmission services for western Kansas. Although decades have passed since our beginning, the cornerstone of 
our business has not changed. As a cooperative, our mission is to provide our Members and the 200,000 Kansans 
they serve with reliable power at the lowest possible cost using sound business practices. Sunfl ower Electric Power 
Corporation…it’s energy done right.

Mid-Kansas Electric Company, LLC ~ PO Box 980 ~ Hays, KS 67601 ~ 785-628-2845 ~ www.midkansaselectric.netSunfl ower Electric Power Corporation ~ PO Box 1020 ~ Hays, KS 67601 ~ 785-628-2845 ~ www.sunfl ower.net

In 2005, fi ve rural electric distribution cooperatives and one wholly owned subsidiary formed Mid-Kansas to provide 
wholesale generation and transmission services in 33 central and western Kansas counties. Based on cooperative 
principles, Mid-Kansas focuses on making our communities a great place to live and raise a family by providing 
reliable, affordable energy to our Members. It’s because at Mid-Kansas Electric Company we’re neighbors serving 
neighbors.

The status of the Lesser Prairie Chicken (LPC) 
continues to be a topic of concern for Kansans 
living and working around this upland bird, 
which has drawn attention from environmental 
groups hoping to use the power of the federal 
government to protect it. The most recent 
attempt to protect the bird, a petition to list the 
bird as an endangered species, could have a 
catastrophic impact on the economy of western 
Kansas.

Status: The LPC was given protection in March 
2014 when the U.S. Fish and Wildlife Service 
(USFWS) announced the listing of the bird as 
“threatened” under the Endangered Species 
Act (ESA). A little more than a year later, in 
September 2015 the bird was removed from the 
list of threatened species following a challenge 
and ruling by a U.S. District Court in Texas. Most 
recently, on Sept. 8, 2016, three environmental 
groups petitioned the USFWS to list the LPC 
as endangered under the ESA. If the LPC is 
granted an “endangered” status, the impact of 
such a listing could squelch economic growth 
in the region by adversely impacting the electric 
utility industry, the oil and gas industry, and 
agriculture. 
Environmental stewardship: Sunfl ower, along 
with other industries and businesses, joined 
the Western Association of Fish and Wildlife 
Agencies’ (WAFWA) Range-wide Plan (RWP) 
to work together on conservation efforts for the 
LPC. The objective of the RWP is to bolster 
LPC habitat, encourage avoidance of the LPC 
throughout its native range, and demonstrate to 
environmental groups that Midwesterners do live 
and work in harmony with wildlife. 
The population: According to WAFWA, aerial 

surveys document a stable LPC population—“an 
estimated breeding population of 25,261 birds 
this year. Scientists say it is not signifi cantly 
different from the 29,162 birds estimated in 2015 
given the variability in the survey methodology. 
This spring’s breeding population remains 
signifi cantly larger than the 17,616 birds that 
were estimated in 2013 following two years of 
severe drought.” 
Regarding habitat, wildlife offi cials point to 
periods of increased rainfall as the reason for 
improved habitat conditions, a foundation that is 
anticipated to stimulate a population rebound in 
future years.
Time line for action: USFWS will issue a 90-
day fi nding by Dec. 8, 2016, on the merit of the 
recent petition. If the petition is found worthy of 
merit, USFWS has one year to study the claims 
further to determine if action is necessary to list 
the bird as endangered under the ESA.
Representation: Sunfl ower continues to 
support economic growth in Kansas while being 
a responsible environmental steward working 
with agencies such as WAFWA. Steve Hausler, 
Sunfl ower communications specialist, is the sole 
Kansas representative on WAFWA’s multi-state 
LPC Advisory Council. 

The lesser-prairie chicken is indigenous to four eco-regions 
in fi ve states: Colorado, Kansas, New Mexico, Oklahoma 
and Texas. 

Harper to Milan 
The new 138 kV Harper-to-Milan Project, located in Kingman, Harper 
and Sumner Counties, continues to proceed on schedule. During the 
months of August through October, easement offers were presented 
and negotiated with landowners along the route. Soil borings, which are 
essential to the design of a line and identify the soil types and appropriate 
foundations needed for each structure, also occurred in September. The 
project team hopes to have all easements procured by the end of 2016 
and to begin construction in early 2017.
Ingalls to Bluejay
The easement acquisition process for the new 115 kV Ingalls-to-Bluejay 
Project located in Gray County is nearly complete. In early 2017, the 
project team will begin construction activities, such as establishing 
access points along the route and clearing and trimming trees and brush. 
Construction will likely begin on the west end of the route and move 
toward the east. 
Ellsworth Capacitor Bank 
In mid-2016, the Southwest Power Pool notifi ed Mid-Kansas that voltage 
support was needed in the Ellsworth vicinity. In order to rectify the 
voltage issue, Mid-Kansas will place a capacitor bank near the Ellsworth 
Substation. 
Capacitor banks are a cost-effective method for boosting system effi ciency 
while capitalizing on existing infrastructure. They are typically installed in 
substations that are far enough away from the generation source that the 

energy needs a boost in voltage.
The project will provide system stability to the Ellsworth/Russell vicinity. 
The in-service date will occur sometime in 2017. 
Walkemeyer Phase II
The Southwest Power Pool recently cancelled the Walkemeyer Phase 
II Project, a new 22-mile, 115 kV transmission project in southwestern 
Kansas. Prior to winning the FERC Order 1000 competitively bid 
transmission project in April, Mid-Kansas reported to the SPP and its 
membership that the project is no longer needed since projected load 
growth has not materialized primarily due to the decline in the oil industry. 
If built, Walkemeyer Phase II would have been an unnecessary cost 
burden for Mid-Kansas’ Members and those they serve. 
Since SPP’s process did not allow for a restudy of the project once the 
bidding had begun, Mid-Kansas knew that it was imperative to win the bid 
in order to request a restudy of the project.
SPP staff agreed that the change in projected load growth warranted 
further study of the project and upon conclusion of the analysis 
recommended that the SPP board withdraw the Walkemeyer Phase II 
Project. 

As always, Mid-Kansas is available to answer all of your project questions. 
You may contact Abby Hinman at 785-623-6605 or by email at ahinman@
sunfl ower.net. To read more about project development and recent news, 
go to midkansaselectric/transmissionproject.html.

Mid-Kansas transmission projects on schedule

Oral arguments on the Clean Power Plan 
(CPP) were heard by a federal appeals 
court on Sept. 27. The court is tasked with 
determining whether the Clean Power 
Plan—EPA’s approach to reducing car-
bon emissions from existing fossil-fueled 
generating units—violates constitutional 
authority by commanding that states carry 
out federal policy.
The judicial branch confi rmed the impor-
tance of the CPP issues when the U.S. 
Supreme Court stayed the CPP in 
February and when the U.S. Court of 
Appeals for the D.C. Circuit opted for a 
full-panel court to hear the oral argument 
versus the three-panel court originally 
planned.
It is highly unlikely that the appellate 
court will announce its decision soon, 
and whether its decision stands depends 
heavily on when the Supreme Court’s 
vacancy is fi lled. The Supreme Court 
currently has eight justices. A tie vote in 
the higher court would preserve the lower 
court’s opinion.

States await court’s ruling 
on Clean Plower Plan Did you know? Touchstone Energy Cooperatives receive the highest American 

Customer Satisfaction Index® (ACSI) scores across the board. Just check out the 
Q2-2016 results.
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Organization to foster business development and community growth
“It is up to us to bridge the gap 
of available needs with potential 
resources. I view this as challenging, 
not impossible.           

—Scott Sproul, NWKEICI CEO 

and president

Petition asks USFWS for endangered listing of Kansas bird

The newly formed NWKEICI, based in Norton, Kan.,will soon provide  
support for economic development in 26 northwest Kansas counties.
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For many years, Sunfl ower has supported rural 
development efforts in central and western 
Kansas by serving as a resource partner for the 
region. Resource partners are organizations that 
support the efforts of community and business 
programs through volunteerism, fi nancial 
resources, knowledge and expertise. This level 
of commitment to communities can be found 
in many areas throughout Sunfl ower’s service 
territory, and we are always thrilled when new 
resource partners enhance the ability to serve 
our communities. 
A new organization based in Norton, Kan., has 
been formed to foster economic development 
and innovation with the intent to reverse the 
population decline within 26 northwest Kansas 
counties. 
Initially funded by the Dane G. Hansen 
Foundation, Logan, Kan., the Northwest Kansas 
Economic Innovation Center, Inc. (NWKEICI) will 
gauge its success by the health of businesses 
and communities it serves and the ability of 
families and individuals to move back to the 
region to seize opportunities that may not exist 
at present, according to Scott Sproul, CEO and 
president.
During the organization’s fi rst months of 
operation, one-on-one meetings throughout 
the region, organizational presentations and 
strategic business meetings have helped the 

organization assess the needs of businesses 
and communities.
“The number one issue we see is ‘How do we 
access the skilled labor or talent pool to add 
value to an existing company or community?’  
We also see the great need for succession 
planning of businesses in the near future,” 
Sproul said.

To address those concerns, NWKEICI is 
developing new programs. To help businesses 
fi nd qualifi ed employees, the Career and 
Business Pipeline is being developed. 
NWKEICI is also developing a program to help 
communities integrate their community leaders 
into powerful programs relating to business 
mentorship and a business concierge concept. 
In addition, a media package that includes a 
strong web and social media presence will be 
available soon.
Sproul, a Norton native, is optimistic about 
northwest Kansas’ economic future. “The fact 
that all other regions of the Midwest compete 
over the talent pool that is grown and educated 
here in northwest Kansas is inspiring. It is up 
to us to bridge the gap of available needs with 
potential resources. I view this as challenging, 
not impossible. I’m up for the challenge but 
know that I can’t do it alone. Knowing good, 
hardworking individuals who live in northwest 
Kansas and believe the same thing that I do 
makes it easier and more inspiring to keep doing 
what I’m doing.”
The mission of the NWKEICI aligns well with 
rural development efforts Sunfl ower has 
supported for many years. Having another 
partner in the area so passionate about rural 
Kansas will only benefi t the communities we 
both serve. 
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Mid-Kansas

In 1957, six rural electric distribution cooperatives formed Sunfl ower to provide wholesale generation and 
transmission services for western Kansas. Although decades have passed since our beginning, the cornerstone of 
our business has not changed. As a cooperative, our mission is to provide our Members and the 200,000 Kansans 
they serve with reliable power at the lowest possible cost using sound business practices. Sunfl ower Electric Power 
Corporation…it’s energy done right.
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In 2005, fi ve rural electric distribution cooperatives and one wholly owned subsidiary formed Mid-Kansas to provide 
wholesale generation and transmission services in 33 central and western Kansas counties. Based on cooperative 
principles, Mid-Kansas focuses on making our communities a great place to live and raise a family by providing 
reliable, affordable energy to our Members. It’s because at Mid-Kansas Electric Company we’re neighbors serving 
neighbors.

The status of the Lesser Prairie Chicken (LPC) 
continues to be a topic of concern for Kansans 
living and working around this upland bird, 
which has drawn attention from environmental 
groups hoping to use the power of the federal 
government to protect it. The most recent 
attempt to protect the bird, a petition to list the 
bird as an endangered species, could have a 
catastrophic impact on the economy of western 
Kansas.

Status: The LPC was given protection in March 
2014 when the U.S. Fish and Wildlife Service 
(USFWS) announced the listing of the bird as 
“threatened” under the Endangered Species 
Act (ESA). A little more than a year later, in 
September 2015 the bird was removed from the 
list of threatened species following a challenge 
and ruling by a U.S. District Court in Texas. Most 
recently, on Sept. 8, 2016, three environmental 
groups petitioned the USFWS to list the LPC 
as endangered under the ESA. If the LPC is 
granted an “endangered” status, the impact of 
such a listing could squelch economic growth 
in the region by adversely impacting the electric 
utility industry, the oil and gas industry, and 
agriculture. 
Environmental stewardship: Sunfl ower, along 
with other industries and businesses, joined 
the Western Association of Fish and Wildlife 
Agencies’ (WAFWA) Range-wide Plan (RWP) 
to work together on conservation efforts for the 
LPC. The objective of the RWP is to bolster 
LPC habitat, encourage avoidance of the LPC 
throughout its native range, and demonstrate to 
environmental groups that Midwesterners do live 
and work in harmony with wildlife. 
The population: According to WAFWA, aerial 

surveys document a stable LPC population—“an 
estimated breeding population of 25,261 birds 
this year. Scientists say it is not signifi cantly 
different from the 29,162 birds estimated in 2015 
given the variability in the survey methodology. 
This spring’s breeding population remains 
signifi cantly larger than the 17,616 birds that 
were estimated in 2013 following two years of 
severe drought.” 
Regarding habitat, wildlife offi cials point to 
periods of increased rainfall as the reason for 
improved habitat conditions, a foundation that is 
anticipated to stimulate a population rebound in 
future years.
Time line for action: USFWS will issue a 90-
day fi nding by Dec. 8, 2016, on the merit of the 
recent petition. If the petition is found worthy of 
merit, USFWS has one year to study the claims 
further to determine if action is necessary to list 
the bird as endangered under the ESA.
Representation: Sunfl ower continues to 
support economic growth in Kansas while being 
a responsible environmental steward working 
with agencies such as WAFWA. Steve Hausler, 
Sunfl ower communications specialist, is the sole 
Kansas representative on WAFWA’s multi-state 
LPC Advisory Council. 

The lesser-prairie chicken is indigenous to four eco-regions 
in fi ve states: Colorado, Kansas, New Mexico, Oklahoma 
and Texas. 

Harper to Milan 
The new 138 kV Harper-to-Milan Project, located in Kingman, Harper 
and Sumner Counties, continues to proceed on schedule. During the 
months of August through October, easement offers were presented 
and negotiated with landowners along the route. Soil borings, which are 
essential to the design of a line and identify the soil types and appropriate 
foundations needed for each structure, also occurred in September. The 
project team hopes to have all easements procured by the end of 2016 
and to begin construction in early 2017.
Ingalls to Bluejay
The easement acquisition process for the new 115 kV Ingalls-to-Bluejay 
Project located in Gray County is nearly complete. In early 2017, the 
project team will begin construction activities, such as establishing 
access points along the route and clearing and trimming trees and brush. 
Construction will likely begin on the west end of the route and move 
toward the east. 
Ellsworth Capacitor Bank 
In mid-2016, the Southwest Power Pool notifi ed Mid-Kansas that voltage 
support was needed in the Ellsworth vicinity. In order to rectify the 
voltage issue, Mid-Kansas will place a capacitor bank near the Ellsworth 
Substation. 
Capacitor banks are a cost-effective method for boosting system effi ciency 
while capitalizing on existing infrastructure. They are typically installed in 
substations that are far enough away from the generation source that the 

energy needs a boost in voltage.
The project will provide system stability to the Ellsworth/Russell vicinity. 
The in-service date will occur sometime in 2017. 
Walkemeyer Phase II
The Southwest Power Pool recently cancelled the Walkemeyer Phase 
II Project, a new 22-mile, 115 kV transmission project in southwestern 
Kansas. Prior to winning the FERC Order 1000 competitively bid 
transmission project in April, Mid-Kansas reported to the SPP and its 
membership that the project is no longer needed since projected load 
growth has not materialized primarily due to the decline in the oil industry. 
If built, Walkemeyer Phase II would have been an unnecessary cost 
burden for Mid-Kansas’ Members and those they serve. 
Since SPP’s process did not allow for a restudy of the project once the 
bidding had begun, Mid-Kansas knew that it was imperative to win the bid 
in order to request a restudy of the project.
SPP staff agreed that the change in projected load growth warranted 
further study of the project and upon conclusion of the analysis 
recommended that the SPP board withdraw the Walkemeyer Phase II 
Project. 

As always, Mid-Kansas is available to answer all of your project questions. 
You may contact Abby Hinman at 785-623-6605 or by email at ahinman@
sunfl ower.net. To read more about project development and recent news, 
go to midkansaselectric/transmissionproject.html.

Mid-Kansas transmission projects on schedule

Oral arguments on the Clean Power Plan 
(CPP) were heard by a federal appeals 
court on Sept. 27. The court is tasked with 
determining whether the Clean Power 
Plan—EPA’s approach to reducing car-
bon emissions from existing fossil-fueled 
generating units—violates constitutional 
authority by commanding that states carry 
out federal policy.
The judicial branch confi rmed the impor-
tance of the CPP issues when the U.S. 
Supreme Court stayed the CPP in 
February and when the U.S. Court of 
Appeals for the D.C. Circuit opted for a 
full-panel court to hear the oral argument 
versus the three-panel court originally 
planned.
It is highly unlikely that the appellate 
court will announce its decision soon, 
and whether its decision stands depends 
heavily on when the Supreme Court’s 
vacancy is fi lled. The Supreme Court 
currently has eight justices. A tie vote in 
the higher court would preserve the lower 
court’s opinion.

States await court’s ruling 
on Clean Plower Plan Did you know? Touchstone Energy Cooperatives receive the highest American 

Customer Satisfaction Index® (ACSI) scores across the board. Just check out the 
Q2-2016 results.
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Organization to foster business development and community growth
“It is up to us to bridge the gap 
of available needs with potential 
resources. I view this as challenging, 
not impossible.           

—Scott Sproul, NWKEICI CEO 

and president

Petition asks USFWS for endangered listing of Kansas bird

The newly formed NWKEICI, based in Norton, Kan.,will soon provide  
support for economic development in 26 northwest Kansas counties.
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Internships contribute to workforce development 
and opportunities that provide benefi ts for student 
interns and cooperatives alike. Students develop 
workplace skills as they learn about and work at 
co-ops’ facilities in central and western Kansas, 
while the co-ops benefi t from having qualifi ed 
candidates for future employment.
Realizing the value of internships, several 
of Sunfl ower’s Members—Victory Electric 
Cooperative, Lane-Scott Electric Cooperative, 
Western Cooperative Electric, and Pioneer 
Electric Cooperative—offer paid internships. The 
distribution cooperative intern programs typically 
focus on lineman positions. 
Interns are expected to actively participate in the 
tasks at hand, not just observe how cooperatives 
get the job done. 
Jerri Imgarten, Victory’s manager of marketing 
and communications, offered good advice for 
cooperative interns: “You never know what 
projects you may be asked to assist with, so 

be prepared to ask lots of questions and be as 
fl exible as possible.”
Sunfl ower has participated in an internship 
program for more than 20 years. Candidates must 
be 18 years of age or older and preferably be 
enrolled in school.
The hiring of a Sunfl ower intern works much like 
the hiring of a regular employee. Human resource 
personnel go to career fairs and/or post jobs on 

college job boards and give prescreen interviews 
before conducting onsite interviews. 
Most interns apply for a paid three-month stint 
during the summer; however, if there is a demand, 
positions open at other times of the year. On 
average, Sunfl ower hires 13 interns each year. 
Some are hired long term.
To help students make the transition from school 
to work easier, Sunfl ower staff helps out-of-area 
interns fi nd housing options. Some interns have 
lived together to split expenses. 
The most common internships are in the 
areas of computer systems, human resources, 
substation technician, transmission technician, line 
technician, member services and external affairs, 
fi nance and engineering.
To inquire about the availability of internships 
at one of the cooperatives, visit sunfl ower.net, 
victoryelectric.net, westerncoop.com, lanescott.
coop or pioneerelectric.coop.

Transmission and Substation
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G&Ts, distribution co-ops take on different roles in serving you
co·op·er·a·tive
:  (adj.) willing to be helpful by doing what someone wants or asks for
: (adj.) involving two or more people or groups working together to do something
: (n.) relating to a business or organization that is owned and operated by the people who 

use its services
These simple defi nitions describe the benefi cial relationships between Sunfl ower and 
Mid-Kansas, providers of wholesale generation and transmission services (also known 
as G&Ts), and our Members—distribution electric companies that serve in central and 
western Kansas. 

How It All Began
By the mid-1950s, six western Kansas distribution cooperatives were facing a rapidly 
growing demand for electricity. Meeting those energy demands would require a large 
investment in electric generating resources coupled with a high-voltage transmission 
system. It soon became apparent that together they could accomplish more than each 
could individually. In 1957, they formed the G&T now known as Sunfl ower Electric 
Power Corporation, a wholesale generation and transmission company operated as a 
cooperative. Sunfl ower’s members are Lane-Scott Electric Cooperative, Inc., Dighton; 
Pioneer Electric Cooperative, Inc., Ulysses; Prairie Land Electric Cooperative, Inc., Norton; 
The Victory Electric Cooperative Association, Inc., Dodge City; Western Cooperative 
Electric Association, Inc., WaKeeney; and Wheatland Electric Cooperative, Inc., Scott City.
Fast forward 48 years. In 2005, Sunfl ower’s Members again recognized the advantage 
of working together. They formed Mid-Kansas Electric Company to purchase the assets 

of the Kansas Electric Network 
of Aquila, Inc., which provided 
additional wholesale generation and 
transmission to serve our members 
with reliable power at the lowest 
possible cost. The Mid-Kansas G&T 
not only brought more wholesale 
services to the system, but it also 
allowed more Kansans to experience 
the cooperative business model. 
Mid-Kansas’ members include Lane-
Scott Electric Cooperative, Prairie 
Land Electric Cooperative, The Victory 
Electric Cooperative Association, 
Western Cooperative Electric 
Association, Wheatland Electric 
Cooperative and Southern Pioneer 
Electric Company, a subsidiary of 
Pioneer Electric Cooperative. 
What’s Different?
The roles of Sunfl ower and Mid-Kansas are in some respects quite different from 
our Members’ roles. Sunfl ower and Mid-Kansas generate power or purchase it from 
other sources to provide wholesale electricity to our Members across a super-highway 
transmission infrastructure. We don’t supply services to consumers at the end of the 
line. That is the role of the distribution co-ops—to deliver electricity to their members, 
commercial and residential electric consumers. The distribution co-ops use transformers to 
step down the high-voltage energy supplied by Sunfl ower and Mid-Kansas to deliver lower- 
voltage energy via their distribution lines. 
What’s the Same?
Although the roles of Sunfl ower and Mid-Kansas differ from those of our Members, our 
important similarities set us apart from other electric utilities: we are private, independent, 
not-for-profi t entities owned by the Members we serve. You could say cooperatives 
epitomize democracy because each member has one vote, and each vote helps to 
democratically elect the governing boards. That’s right . . . the people at the end of the 
line own their distribution co-ops, which, in turn, own their G&Ts. That is why G&Ts and 
distribution cooperatives often work together to build, repair, or maintain their combined 
electrical systems. Whereas investor-owned utilities are tasked with making a profi t for 
their stakeholders, cooperatives strive to keep costs as low as possible for their members.
The Co-op Advantage
Sunfl ower and Mid-Kansas, along with our Members and those they serve, belong to a 
cooperative network that serves an estimated 42 million people in 47 states, provides 12 
percent of the nation’s meters, and owns and maintains 42 percent of the nation’s electric 
distribution lines. This nationwide network provides competitive electric rates even though 
they serve an average of 7.4 consumers per mile of line compared to publicly owned 
utilities, which average 48 consumers per mile of line. That’s not all. Many electric co-ops 
are involved in political advocacy; community development and revitalization projects, 
including small business development and job creation; and sponsorship of community 
events. In addition, a concern for the communities in which they serve leads co-ops to 
support community projects, such as the improvement of water and sewer systems, 
construction of broadband networks, and delivery of health care and educational services. 
How do co-ops accomplish all this? It’s the cooperative difference…members who value 
having a voice, members who want an electric utility that makes every decision with the 
best interest of those they serve in mind, and members who know that, yes, more can be 
accomplished when everyone works together.

Graphics used with permission from Iowa Associated Electric Cooperatives

Job training provides road to success
Internships emphasize workplace skills and experience

“You never know what projects 
you may be asked to assist with, 
so be prepared to ask lots of 
questions and be as fl exible as 
possible.”

—Jerri Imgarten,
 Victory Electric

Bringing Electricty to You

Our 
Generation

Sunfl ower and Mid-Kansas 
deliver electricity via high-voltage 
transmission lines to substations 
that step down voltage required by 
our Members’ distribution systems.

Using a mix of traditional fuel sources—coal and natural 
gas—electricity is effi ciently and affordably generated at 
Sunfl ower’s and Mid-Kansas’ generation plants. Power 
purchase agreements with other producers give us 
access to renewable generation, including hydropower 
and wind energy. 

Transmission & Substation

Member Systems

Sunfl ower’s and Mid-Kansas’ Member 
co-ops utilize distribution lines to carry
electricity to homes and businesses.

Our 
Generation

Electric cooperative members of all ages are spending 
increasing amounts of their time online. Digital 
Trends reported in June that the average American 
spends 4.7 hours on his/her smartphone each day, 
and those between the ages of 25 and 54 have the 
highest usage. The 2015-2016 National Survey on 
the Cooperative Difference reported that more than 
half of co-op members aged 65-74—and more than 
one-third of those 75 and older—own either a desktop 
or laptop computer, as well as have a smartphone. 
This increase in digital consumption highlights how a 
cooperative’s ability to connect with members online is 
becoming increasingly important.

Digital mediums provide great potential 
for keeping co-op members informed

Smart phone ownership by age
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